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of organizations need thr.e_e.-d'r-mor'e days to
revoke system access after a worker leaves

(Source: Identity Defined Security Alliance, 2021)

>0

of organizations deploy some
method of monitoring users

(Source: Gartner, 2021)

5%

of workers are craving more in-person time
with their teams

(Source: Microsoft Study, 2021)
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12%

of businesses spend 1 week or
more to onboard a new employee

(Source: Identity DefinedsSecurity-Alliance, 2021)

TOP TRENDS FOR EMPLOYEE
INFORMATION MANAGEMENT IN 2022

INCREASING EMPLOYEE
ON-BOARDING AND OFF-BOARDING

THE DEFINITION OF THE EMPLOYEE
WORKPLACE WILL CONTINUE
TO BROADEN

WORKPLACE INFORMATION WILL
NEED TO BE MORE DYNAMIC
THAN EVER

EMPLOYEE OFF-BOARDING WILL NEED
TO BE MORE ACCURATE

COMPANIES SUBJECT TO CYBER AND
PRIVACY COMPLIANCE WILL EXPAND

DEMAND FOR BETTER EMPLOYEE
INFORMATION SHARING
WILL INCREASE




